
  
  

Order              Date 20.02.2026 

 

Subject: Selection process of posts for setting up help 

desks at block and district level and by the State Project 

Management Unit constituted for implementation of 

the Ten Point Campaign (National Ten Point Mission) in 

the state. 

Please refer to letter no. 810 / R.P.M. 62 2026/2026 27 

dated 20.02.2026, by which the organization Rasha has 

been nominated to fill the posts of human resources 

approved by the State Project Management Unit for 

setting up help desks at the district and block level 

under the Dara Sutriya Abhiyan. 

2 In this regard, I am directed to say that vide letter 

No.-/7/2026 dated 20.02.2026 of the Government of 

India, approval has been given for the formation of 

State Project Management Unit of Ten Point Mission 

and the posts of officers/personnel to be placed on 

deputation/outsourcing for implementation of the 

project at district and block level, TOR and SPMU as 

well as for advertisement for selection, subject to the 

conditions mentioned below:- 
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Sr. 
No. 

designation No. of 
sanctioned 
posts 

chain system 
of posts 

Salary/Emolument (per 
month) 

1 State 
Controller 

One post per 
state 

out sourcing 60,000 per month with 
performance based 
increment at the rate of 
3% per annum 

2 Junior. State 
Controller 

One post per 
five districts 

out sourcing 45,000 per month with 
3% increment per annum 

based on performance 
3 State 

Accountant 
One post per 
state 

out sourcing 30,000 per month with 
3% increment per annum 
based on performance 

4 Junior State 
Accountant 

one post in five 
districts 

out sourcing 25,000 per month with 
3% increment per annum 
based on performance 

5 State Letter 
Carrier/Peon 

One post per 
state 

out sourcing 20,000 per month with 
performance based 
increment at the rate of 
3% per annum 

6 Junior State 
Letter 
Bearer Peon 

One post per 
five districts 

out sourcing 18,000 per month with 
performance based 
increment at the rate of 
3% per annum 
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Sr. 
No. 

designation No. of sanctioned 
posts 

chain 
system of 
posts 

Salary/Emolument (per 
month) 

1 District 
Controller 

One post per 
district 

out sourcing 50,000 per month with 3% 
increment per annum based 
on performance 

2 Junior. 
District 
Controller 

Five posts per 
district 

out sourcing 45,000 per month with 3% 
increment per annum based 
on performance 

3 District 
Accountant 

One post per 
district 

out sourcing 25,000 per month with 3% 
increment per annum based 
on performance 

4 Junior 
District 
Accountant 

Five posts per 
district 

out sourcing 20,000 per month with 
performance based 
increment at the rate of 3% 
per annum 

5 District 
Letter 
Carrier/Peon 

One post per 
district 

out sourcing 18,000 per month with 
performance based 
increment at the rate of 3% 
per annum 

6 Junior 
District 
Letter 
Carrier Peon 

Five posts per 
district 

out sourcing 16,000 per month with 
performance based 
increment at the rate of 3% 
per annum 
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Sr.No. designation No. of 
sanctioned 
posts 

chain 
system of 
posts 

Salary/Emolument (per 
month) 

     

1 Block 
Controller 

one post 
per block 

out 
sourcing 

35,000 per month with 
3% increment per annum 
based on performance 

2 Junior. 
Block 
Controller 

One post 
per ten 
villages 

out 
sourcing 

30,000 per month with 
3% increment per annum 
based on performance 

3 block 
accountant 

one post 
per block 

out 
sourcing 

20,000 per month with 
performance based 

increment at the rate of 
3% per annum 

4 Junior 
Block 
Accountant 

One post 
per ten 
villages 

out 
sourcing 

18,000 per month with 
performance based 

increment at the rate of 
3% per annum 

5 Block 
Letter 
Carrier / 
Peon 

one post 
per block 

out 
sourcing 

18,000 per month with 
performance based 
increment at the rate of 
3% per annum 

6 Junior 
Block 
Letter 
Bearer 
Peon 

One post 
per ten 
villages 

out 
sourcing 

14,000 per month with 
performance based 
increment at the rate of 
3% per annum 

 

1. Age limit for all posts is 18 years to 40 years. Age will be calculated 

from 1st January 2026. You can also avail relaxation as per 

reservation. 

2. Both men and women can apply for all the posts. 

3. Disabled, women and men can apply for all these posts. 
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Ability 

Post Name State Controller Graduate from any recognized University 

Experience: Preference will be given to those having work experience in any 

organization or job. 

designation 

Junior. State Controller 

Graduate from any recognized university with experience of working in any 

organization or job 

Preference will be given to those with experience 

state accounting car 

Graduation from any recognized university 

Experience: Preference will be given to those having work experience in any 

organization or job. 

General Computer Knowledge, Typing in Hindi and English 

Junior State Accountant 

Graduation from any recognized university 

Experience: Preference will be given to those having work experience in any 

organization or job. 

Basic Computer Knowledge Typing in Hindi and English 

State Letter Carrier/Peon 

Intermediate from any recognized board with knowledge of regional language 

State Letter Carrier/Peon 

Intermediate from any recognized board with knowledge of regional language 
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Ability 

Name of the Post District Controller Graduate from any recognized University 

Experience: Preference will be given to those having work experience in any 

organization or job. 

designation 

Junior. District Controller 

Graduate from any recognized university with experience of working in any 

organization or job 

Preference will be given to those with experience 

district accounting car 

Graduation from any recognized university 

Experience: Preference will be given to those having work experience in any 

organization or job. 

General Computer Knowledge, Typing in Hindi and English 

Junior District Accountant 

Graduate from any recognized university with experience of working in any 

organization or job 

Preference will be given to those with experience General computer knowledge 

Typing in Hindi and English 

District Letter Carrier / Peon 

Intermediate from any recognized board with knowledge of regional language 

Junior District Letter Carrier / Peon 

Intermediate from any recognized board with knowledge of regional language 
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Ability 

Post Name Block Controller Intermediate Pass from any recognized 

Board 

Experience: Preference will be given to those having work experience 

in any organization or job. 

designation 

Junior. Block Controller 

Intermediate pass from any recognized board. Preference will be 

given to those having work experience in any institution or job. 

block account car 

Intermediate pass from any recognized board. Preference will be 

given to those having work experience in any organization or job. 

General Computer Knowledge, Typing in Hindi and English 

Junior Block Accountant 

Intermediate pass from any recognized board Experience: Preference 

will be given to those having work experience in any organization or 

job General computer knowledge Typing in Hindi and English 

Block Letter Carrier / Peon 

High School from any recognized board with knowledge of regional 

language 

Junior Block Letter Carrier / Peon 

High School Pass from any recognized board with knowledge of 

regional language 
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 Steps of Registration First Step of Registration (Process of 

filling and submitting the prescribed application form online 

on our website) 

Those who fulfill the educational and experience 

qualifications as per the advertisement published on our 

organization's website rashanurvem.com can submit it. The 

last date for filling and submitting the application form is 

10.04.2026 till 5 pm. 

Second Stage Registration (Counseling Process) - Third Stage 

Registration (You will be called to the Rasha Sanstha office for 

counseling/interview with original documents, if required, 

followed by joining process) - After shortlisting candidates in 

the counselling 

/interview, a list of candidates will be prepared. Appointment 

letters will be issued to selected candidates, indicating their 

position and location, with their photographs and signatures 

certified. The candidate/employee will be required to assume 

duty immediately. Rasha Sanstha will pay the personnel's 

remuneration through their bank account. The personnel's 

services will be entirely ad hoc and may be terminated by the 

Rasha service provider at any time. The service provider's 

decision in this regard will be final. Issuer: Director, Rasha 

Sanstha   

 

 

 

 

 



  
  

(9) 

other conditions 

1. For mandatory registration in the company, the applicant can pay Rs. 750 

through our www.rashanurvem.com 

2. Your services are subject to termination without prior notice. The number of 

positions may increase or decrease. 

3. The decision of the service provider organization regarding the eligibility or 

ineligibility of the candidate will be final. 

4. If any error is found in the details of the application form at any stage, the 

application form may be cancelled. 

5. No allowance will be paid to the candidates for attending the 

interview/counselling. 

7. Candidates must enter their mobile number in the application form. 

8. After selection of the candidates for the post, after giving their name for the 

work, after taking charge, the remuneration will be given to them as an 

employee only from the time they are engaged in the work by the organization. 

This remuneration will be given to the employee through the bank. Hence, 

after selection, it will be mandatory for the candidates to open their account in 

the CBS branch of State Bank of India and a written information letter will have 

to be given to our organization along with a photocopy of the bank passbook 

(self-attested). 

9. The staff should be punctual, soft spoken and polite. 

11. The employee will have to maintain good conduct in the work place/office 

premises and he will not consume intoxicants, smoke or use tobacco etc. If 

information is received about such conduct, such employee will be replaced. 

issuer-director 

"Service Provider Organization 

"Rasha" 

Copy of this circular to be posted on Rasha's website and notice board. 

     issuer-director 

   "Service 

        Provider Organization 

"Rasha" 


